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1.International statistical standards

= Resolution concerning statistics of employment in the
informal sector (15%" ICLS, 1993)

® = Guidelines concerning a statistical definition of informal
employment (17% ICLS, 2003)

= A statistical manual on the informal sector and informal
employment (ILO, 2013)
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1.International statistical standards

= Resolution concerning statistics of employment in the
informal sector (15™ ICLS, 1993)

» Definition: Persons who, 1n a reference period, were
employed 1n at least one informal sector enterprise,
regardless of status in employment and whether it
was their main or second job

o

Enterprise based definition:
Informal employment 1in
informal sector
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1.International statistical standards

* Guidelines concerning a statistical definition of informal
employment (17% ICLS, 2003)

= Definition: Total number of informal jobs, whether
carried out in formal sector enterprises, informal
sector enterprises or households, during a given
reference period

%

Job based definition: Informal
employment 1n informal sector+informal
employer 1n formal sector
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2.Informal (sector) employment in Mongolia
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e 2006, Mongolian Parliament Resolution Nel "Adoption of
the government policy on informal employment”

e Informal employment survey was module of Labour force
survey of Mongolia and conducted by 2007.I1 -2008.11
quarter.

e Methodology: Resolution concerning  statistics  of
employment in the informal sector (15th ICLS)

ooy 9 goudoas
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2.Informal (sector) employment in Mongolia

Concept and definition of employed in informal sector

Employed in informal sector is a citizen employed in non-agricultural activities and
services not prohibited by law, which is not covered by formal registration, nor by
social secutity, and not incorporated into legal entity.

= Citizen not fully covered by official employment registration is a citizen who is not
covered by employment statistics, nor administrative registration, ot tax registration for
employed in informal sector.

= Not fully covered by social welfare are citizen who are not subject of pensions,
benefits, health insurance, unemployment insurance or insurance against
Workplace accidents, professmnal diseases as stipulated by Law of Mongolia on
Social Insurance.

= Non-agricultural activities and services comprise all activities and services
besides agricurltural farming, forestry, animal husbandry, insect breeding
practices, primary processing, storage, production and transportation of
agricultural products, use and repair of agricultural machinery.

= Not incorporated into business entity means a household production and service
unit solely owned by one or a few members of family, or by one or jointly by a
few households, some of products and services sold (or barter exchanged) to
market, but not 1ncorporated into a business entity, cooperative, community union
or a company by law.

o
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2.Informal (sector) employment in Mongolia

e Data source 1s household based sample survey (Labour
force survey) for information for statistics on the informal
sector and on informal employment

(1) ]
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2.Informal (sector) employment in Mongolia

Short history of Labour Force Survey
The Labour Force Survey (LFS) was conducted for the first time in
Mongolia on a quarterly bases with the financial support of the

International Labour Organization in 2002 and 2003.

LFS+CLS*

LFS+ISS**

LFS+CLS* 2010

2009-2010
2008-2009

LFS+CLS*

2007-2008
2006-2007

_ * - Child Labour Survey

** - Informal Sector Survey

9
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2.Informal (sector) employment in Mongolia

Questionnaire of LFS

Labour Force survey questionnaire was designed consisting of 142
questions in 8 chapters:

()] Employment in
= Household roster - 15 questions informal sector -25
* Education & training - 7 questions questions

= Current activities - 63 question

= Availability for more work -4 questions

= Unemployment - 10 questions

= Usually activities - 20 questions

= Past employment record - 9 questions

= Current activities without pay - 14 questions

10
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Scheme for
determining the
iInformal sector
employment

Working hour of during last week in 0 hour= Even though did not work in the last
economic activity » weelk, does have a job or business?

l e v

Economically currently active population

Available for work and actively
l seeking a job

Yes
+-— Mo
+— Lnemploved person

Economically active population or
Labor force

|

Employment status

Economically inactive population

Workers not classifiable by status
whichin paid employee, employer,
selfemployed, unpaid family workers

State enterprize
Budget organization and
Non-Government

organisation

Type of enterprise Formal employment

.
-

L & A &
- Private enterprise Company .
- Individual Co-operative
Partnership
Type of private enterprise
service providers, individuals Factory
which are not officially Bank and insurance company
registered and can not be Network of service and trade
; ; Construction company,
determined earnings regularly Private hospital and school
Projectand research enterprise

Enterprise of which kind of activity
Small business (repairs,
garages, shops, cafes etc.)

Yes
Whetherfinancial statements made
No l
Yes
Whether to pay taxes
No #
Whetherto selltheir goods and Yes Whetherjob is Yes Informal
» Officially registered employment

services or exchange in the market

Mo i No T

Non market household activity




%
)

YH/IDCHUH CTATUCTHKHHH XOPOO

2.Informal (sector) employment in Mongolia

EMPLOYMENT IN INFORMAL SECTOR, by sex and location and region

Which in: Region

Employee Location Region
Urban Rural West Khangai  Central East Ulaanbaatar
Total 196 242 150651 45591 28037 29347 32576 9 750 96 532
Total Primary 188 723 147 308 41 415 25 236 27 873 31 409 9 029 95 176
Secondary 7 519 3343 4176 2801 1474 1167 721 1356
Male Total 115 895 89 132 26 763 16 879 16 932 17 963 6 096 58 025
Primary 111 153 87 063 24 090 15 255 15 995 16 939 5 683 57 281
Secondary 4742 2 069 2673 1624 937 1024 413 744
Female Total 80 347 61 519 18 828 11 158 12 415 14 613 3 654 38 507
Primary 77 570 60 245 17 325 9 981 11 878 14 470 3 346 37 895
Secondary 2777 1274 1503 1177 537 143 308 612

Source: Labor Force Survey 2014, NSOM
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-~ 2.Informal (sector) employment in Mongolia

EMPLOYMENT IN INFORMAL SECTOR, by location and region, (%)

Uleanbaatar [ 49.2

East | 5.0

o
Central | 16.6
Khangai _- 14.9
West _- 14.3

Rural [T 23.2

Urban - [ 76.8

Source: Labor Force Survey 2014, NSOM
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2.Informal (sector) employment in Mongolia

’%
)

EMPLOYMENT IN INFORMAL SECTOR, by ISIC, (%)

Manufacturing
16.0%

Construction

5.5%
Transport and storage

21.1%
Other service activities
5.5%
Accommodation and food service
activities
3.1%

Mining and quarrying
1.5%

Information and communication
0.8%

Professional ,scientific and technical
activities
1.0%

Art, entertaiment and recreation
0.7%

Others
1.9%

Wholesale and retail trade and repair
motor vehicles and motorcycles
42.9%

Source: Labor Force Survey 2014, NSOM
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3. Challenges

* Planning for the development of the new LFS
questionnaire and 1ts methodology based on new
standards of the 19th ICLS Resolution concerning
statistics of work, employment and labour
underutilization;

(1) ]

* Developing a new sampling design of the LFS, in line
with international guidelines and best practices
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THANK YOU FOR YOUR
ATTENTION

For more information visit
WWW.NSO.mMnN

(1) ]

The Government Building III

Baga Toiruu-44

Ulaanbaatar-20a, Mongolia

Tel: (976)-11-329125

Fax: (976)-11-324518

E-mail: international@nso.mn
Website: www.nso.mn, www.1212.mn
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